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Purpose:

To ensure continuing experience in emergency situations. This policy will also allow for the
most efficient use of protective gear and paging equipment. Members and employees who
are experienced in fire fighting and EMS may be able to provide safer and improved service.

Policy:

All members of the Bloomfield Genoa City Fire & Rescue (BGCFR) shall be required to
maintain a minimum number of call responses. Active employees shall respond to ten
percent (10%) of all emergency calls. Consideration shall be made for any type of leave,
which may occur during the annual call period. The Chief may prorate the requirements to
accommodate leaves.

Employees will not be required to make the ten percent (10%) of all emergency calls. They
will be required to work a minimum of 24 shifts per year. The shift may include duty shift,
3" person or contract person. If scheduled.

A member or employee may submit a written response to the Chief if he/she is unable to
maintain the requirements due to other employment or other mitigating circumstances. The
Chief may take all written responses into consideration.

If the member or employee fails to maintain the minimum requirements and fails to respond
in writing or the Chief does not accept the written response the Chief may place the
employee inactive.

BGCEFR shall make a reasonable effort to accommodate all members and employees
however it shall be the members and employees responsibility to inform the Chief, in
writing, of any difficulties in complying with  this policy.
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